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POLICY STATEMENT 

 

Equality Policy 

1. Introduction 

Barfection Limited recognises that discrimination, victimisation, and harassment are unacceptable 
and that it is in the best interests of the Company and its employees to foster an inclusive and 
respectful environment. We are committed to ensuring that no employee, job applicant, customer, 
or learner is treated unfairly or less favourably on the basis of any protected characteristic, as 
defined by the Equality Act 2010. 

2. Scope 

This policy applies to all employees, job applicants, contractors, and service users, and extends to all 
activities undertaken by Barfection Limited, including subcontracted delivery on behalf of public 
sector partners. 

3. Policy Statement 

Barfection is committed to: 

• Providing equality and fairness for all in our employment and service delivery 

• Opposing all forms of unlawful and unfair discrimination 

• Promoting a workforce that is representative of all sections of society 

• Ensuring respect, dignity, and equal opportunity for all employees and learners 

4. Legal Framework 

This policy operates in accordance with the Equality Act 2010 and other relevant legislation. It 
acknowledges all protected characteristics: 

• Age 

• Disability 

• Gender reassignment 

• Marriage and civil partnership 

• Pregnancy and maternity 

• Race (including ethnic or national origin, nationality, and colour) 

• Religion or belief (including lack of belief) 

• Sex 



• Sexual orientation 

We also support the Public Sector Equality Duty aims by: 

• Eliminating unlawful discrimination 

• Advancing equality of opportunity 

• Fostering good relations between people who share a protected characteristic and those 
who do not 

5. Our Commitment 

• Recognise and value individual differences and contributions 

• Provide an environment of dignity and respect 

• Ensure equal access to training, development, and progression 

• Review employment practices regularly to ensure fairness 

• Fully support this policy through senior leadership 

• Treat breaches of this policy as misconduct subject to disciplinary action 

6. Responsibilities 

Senior Leadership: 

• Ensure the effective implementation of the policy 

• Provide training and guidance 

• Investigate grievances fairly and promptly 

All Staff: 

• Comply with this policy in day-to-day duties 

• Not discriminate or induce others to do so 

• Not victimise, harass, or intimidate others 

• Report any discrimination or harassment observed 

7. Responsibilities of Third Parties 

Barfection does not tolerate harassment or discrimination by third parties (e.g., placement providers 
or clients). Any such incident should be reported and will be fully investigated. 

8. Disability Inclusion 



We are committed to making reasonable adjustments to support the employment and inclusion of 
people with disabilities. Managers are responsible for ensuring support is in place and seeking 
external guidance where appropriate. 

9. Monitoring and Review 

• We collect and analyse anonymous equality data across key areas such as recruitment and 
grievances 

• All policies and procedures are reviewed for equality impact annually 

• This policy is reviewed annually or following significant legislative or organisational change 

10. Related Policies 

• POL002 Compliment and Complaints Policy 

• POL008 Whistleblowing Policy 

• POL011 Access to Fair Assessment Policy 

• POL014 Safeguarding, Prevent and Welfare Policy 

• POL015 Disability Discrimination Policy 

• POL021 Bullying and Harassment Policy 

• Employee Handbook – October 2024 

11. Grievances and Disciplinary Procedures 

Complaints related to discrimination or harassment are addressed via the Company Grievance and 
Harassment Procedures. Proven breaches of this policy will result in disciplinary action. 

 


